Public Notice

No.NHM/SRS/25-26/4043 Dated-23-02-2026

Hq WERY B Graa (ear Srdr g & eriay fda
o< RI<T H AIDS Control Society O/o Civil Surgeon, Sirsa & s

Counsellor(ART/FIART) DCH Sirsa, ANM (OST Centre), CHC Rania,
Lab Technician (ICTC Centre Dabwali) & Rad ual & forv fasmud

0 NHM/AdVt./SRS/25-26/12 e 18.02.2026 T fAsTu= YdhTRG

far I o1 | fSTAH letter no HSACS/Estt./2025/316-337 f&=TTd  10.06.
2025 @ Annexure -A @& dgd RTcIdeE U U1 T ST o1 S
fdb 319 Project Director Haryana, Haryana State AIDS Control Society
O/o DGHS Panchkula @ Y3 letter no HSACS/Estt./2026/1198-1219

fQTIeh 18.02.2026 & Annexure -A & |TJ YRT T SITQAT |

-sd-
Civil Surgeon-cum-Chairman
Executive Committee, DH & FW Society
Sirsa
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Revised selection criteria for District level posts in different components
under AIDS Control Programme (ICTC, STI, OST, ART, FI-ART, SSK, Lab
Services & Blood Bank only except DISHA)

Table-A
Sr. Existing Components Weightage | Marking Pattern
No.
1 Essential basic qualifications 30 30xPercentage
100
2 e Post qualification relevant  work 10 02 marks for each
experience in same field in any State completed year
Govt./Semi Govt./UT/any Govt. (maximum 10
Board/Corporation/NHM /SACS shall be marks)
considered.
OR
e Post Qualification  relevant  work
experience in same field in private
hospitals/Labs, which are
JSI/NABH/NABL  accredited  /ISO
certified and any other nationally
accredited Health Institution only will be
considered/admissible at par with Govt.
Facilities
&) Local area Weightage = 10 10
¢ Weightage of marks “for District
applicants”:
10 marks (the candidate be a bonafide
resident of district)
s Weightage of marks for “out of the !
| district applicants™: Zero(O) marks
*for the recruitment of all posts except MO's
& Specialists
Total Marks 50

General Instructions

A o [

Applicant must be permanent resident of Haryana (Bonafide domicile certificate

from executive magistrate should be furnished).

Applicant should have passed Hindi/ Sanskrit up to Matric.

Age as per Haryana Govt. Policy.

These posts are district specific and non transferable.
The reservation policy of Govt. of Haryana will be enforced (these posts are
district specific, so all district authorities are hereby directed to ensure to fill the
backlog of reservation policy as per Haryana Govt. and as per the total sanctioned

posts in different categories in district).
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6. Waiting list of three candidates per post will be kept so that post need not to be re-
advertised again & again and posts may not remain vacant. This waiting list will
be valid for one year. '

Selection Committee
e  Deputy Commissioner of the District
Civil Surgeon of the District
Deputy Civil Surgeon cum Nodal Officer AIDS
PMO/MS/SMO Incharge of Institute concerned
Onc representative (not below the rank of Deputy Director) from Haryana
SACS.

Table-B- Checklist for acceptable documents as proof of address for general
public is as under:-

___Sr.No. | List of documents for proof of address (residential proof)
1 Passport
2 Voter 1D Card
B Ration card with address
4 Cast and Domicile certificate with address and the photo
issued by State Govt.
| 5 Parivar Pehchan Patra = ]
| 6 Electricity Bill (not older than last three months) ]
Note- Any of the above three documents (sr. no. 1 to 6) be produced at the time of
recruitment.
Instructions:-

I. It is clarified that, the recruitment posts under Haryana State AIDS Control
Society approved by NACO should be done with wider publicity in two leading
newspapers (one in Hindi and one in English) through Director Public Relation.

2. Itis clarified that, no written test should be conducted for the recruitment of posts
under Haryana State AIDS Control Society at district level. Only selection criteria
mentioned above in this letter should strictly be followed for all future
recruitments under Haryana SACS except DISHA Cluster/Strategy. No over &
above criteria should be followed for recruitment under Haryana SACS at district
level.

Additional guidelines for selection criteria are as under:-

* The formula for calculating the marks for essential basic qualification (Sr. no. 1 of
Table-A) will be done by multiplying the percentage of marks obtained by the
candidates with Weightage and divided by 100.

¢ 02 marks will be given for each completed year of additional relevant post
experience, with maximum of 10 marks for all posts.
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